RESUMO
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A migracédo internacional, dentro do contexto daneaua globalizada, tem crescido
nos ultimos tempos, refletindo a busca por melhooeslicbes de vida e afetando o mercado
de trabalho. No caso brasileiro, a emigracaonaigonal é considerada “recente”, iniciando-
se na década de 1980, revertendo a posi¢do dd Beapiis recebedor para exportador de
mao-de-obra.

Baseado num contexto dinamico, a condicdo de mtesta sempre latente, se
apoiando na provisorio, no carater temporario, seotimento de ilusdo e de auséncia de
identidade. A adaptacédo existe, mas ndo a pondesteuir o desejo de retorno.

Enquanto perdura a migracdo ha, usualmente, ac@ede um investimento, tanto na
sua forma monetaria quanto no aspecto individual peio da experiéncia adquirida. O
recurso financeiro adquirido €, geralmente, envigala o pais de origem ou aplicado quando
do retorno. Na outra ponta ha o sentimento deogneestimento pessoal ird reposicionar o
individuo no mercado formal de trabalho. Poremta @®va insercao pode ser iluséria frente
as reais demandas do mercado.

Nesta realidade, organizacdes buscam profissiocemcitados e predispostos a
enfrentar desafios da flexibilidade e adaptabilgadseridas numa nova Era, constituida pela
sociedade do Conhecimento, em que se valoriza e@lodarmal e experiéncia de vida.

Considerando estes aspectos, este trabalho busdentificar junto aos demandantes
por mao-de-obra, quais aspectos sao cruciais pajiasercao do retornado ao mercado de
trabalho. Resultados mostram que, apesar da inmp@atélo investimento pessoal, ha clara
necessidade de focalizacdo nas atividades exerdidaste o periodo de auséncia do pais,
podendo ocorrer “desinvestimentos”, prejudicand@ ansercao.

Neste trabalho procurou-se identificar uma relag@ime experiéncia internacional e
empregabilidade no mercado formal de trabalho leresi verificando a relevancia de uma
experiéncia internacional perante um processo diec&e de recursos humanos numa

organizacao.
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ABSTRACT
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The international migration, inside of the contektthe globalizada economy,
has grown in the last times, having reflected #mrch for better conditions of life and
affecting the work market. In the Brazilian caglee international emigration is
considered “recent”, initiating themselves in thexade of 1980, reverting the position
of Brazil of country receiver for man power exporte

Based in a dynamic context, the return conditioalvgays latent, if supporting
in the provisory one, the temporary character, fédeding of illusion and absence of
identity. The adaptation exists, but it point motestroy the return desire.

While the migration lasts has, usually, the genenadf an investment, as much
in its monetary form how much in the individual easp by means of the acquired
experience. The acquired financial resource isegdly, envoy for the applied native
country or when of the return. In the other tighés the feeling of that the personal
investment will go to re-position individuo in tfermal market of work. To put, this
new insertion can be ilusoria front the real densasidhe market.

In this reality, organizations search professioraie and premade use to face
challenges of flexibility and adaptability, insettéen a new Age, consisting of the
society of the Knowledge, where if it values forredlication and experience of life.

Considering these aspects, this work searchecetuifg next to the plaintiffs for
man power, which aspects is crucial for (re) inearof the returned one to the work
market. Results show that, although the importari¢cke personal investment, has clear
necessity of focalizagcéo in the activities exertienling the period of absence of the
country, being able to occur “desinvestimentostntiag (re) the insertion.

In this work it was looked to identify to a relaticdbetween international
experience and empregabilidade in the formal mavkddrazilian work, verifying the
relevance of an international experience beforemagss of election of human resources

in an organization.
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